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The EMU Madrigal Singers will present their "Bon Voyage" 
concert, and offical send-off before the group embarks on its 
tour of Taiwan and Hong Kong, Saturday, April 5, 8 p.m. rn 
Pease Auditorium. The tour, which is slated for April 29 through 
May 12, will feature performances by the group in both the 
Republic of China - Taiwan and Hong Kong, where the group 
will be hosted by the Ministry of Education and the Pacific 
Cultural Foundation. The Madrigal Singers, who are in their 21st 
year under the direction of EMU's Professor of Music Emily 
Lowe, will perform 16th century madrigals. 
Admission to the "Bon Voyage" concert is free and open to 
the public, however, contributions to help the group defray the 
costs of its upcoming tour will be accepted. 
Capsules ___ _ 
Graduate Assistantship 
In Student Teaching Available 
A graduate assistantship in the 
Student Teaching Office will be 
available for the fall and winter 
semesters, 1986-87. Candidates 
must be admittable to the 
Graduate School and have a 
teaching certificate. The graduate 
assistant will be reimbursed 
$3,800 for the two semester ap­
pointment, plus tuition waiver. 
Applicants must be enrolled as 
full-time/graduate students in the 
College of Education. The ap­
plication deadline is Monday, 
June 2. For more information, 
contact the Student Teaching 
Office in 101 Boone Hall, 
7-1416. 
Fall Applications Available At 
EMU Child Development Lab 
The EMU Child Development 
Laboratory has set Thursday, 
May 1 as the application deadline 
for enrollment of preschool 
children for the 1986-1987 school 
year. Parents may apply for 
enrollment for their three, four, 
or five year olds in one of the 
four programs meeting weekdays 
from 9 to 11 :30 a.m., and after­
noons from 1 to 3:30 p.m. Each 
program meets two or three 
times a week. All programs in­
volve parent participation and 
provide a variety of learning ex­
periences for both the children 
and the university students. 
Applications and further infor­
mation are available at the Child 
Development Office, 209 
Rackham Building, or by calling 
7-0286. An open house will take 
place on Sunday, April 6, from 2 
to 4 p.m. for community parents 
and children. 
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Internal promotions procedure reviewed 
A revised internal promotion 
procedure, authorizing the 
Department of Human Resources 
to implement guidelines which 
streamline the administrative pro­
cess and ensure internal can­
didates promotional advancement 
opportunities, was received by 
the Board of Regents at its 
March meeting. 
The revised procedure, which 
is already in effect, is in keeping 
with the University's present pro­
motion policy which states 
· " .. ,.Subject to the understanding 
that the best qualified person is 
desired for any vacancy and 
recognizing the University com­
mitment to affirmative action, it 
is the general policy of EMU to 
promote employees within the 
ranks whenever it is possible and 
reasonable to do so, and when­
ever the evaluation of an 
employee's work indicates that he 
or she has earned the right to 
such promotion ... " (EMU 
Policy Manual, Chapter 3, p. 21) 
What the new procedui;.e does, 
is establish guidelines designed to 
implement the policy where none 
have existed before. Specifically, 
the new procedure updates the 
signatories required for posting 
vacancies; requires Human 
Resources ·(Employnient/Afffr­
mative Action) to monitor and 
control the process; identifies the 
required steps in the procedure; 
redirects the responsibilities of 
the Divisional Affirmative Action 
coordinators; curtails the use of 
screening committees (except for 
faculty positions, and the 
Academic Affairs positions of 
department head, associate dean, 
dean, associate vice president/ 
provost and vice president/pro­
vost specifically); establishes a 
Special Selection Committee; and 
reduces the required steps in the 
selection process and time re­
quired to select candidates, thus 
increasing cost effectiveness. 
As emphasized by Milton 
Lewis, director of Human 
Resources, curtailing the use of 
screening committees, except for 
Continued on page 4 
cammencem�nt �peaker named 
James G. Cook, president and 
chief operating officer of the 
Thomas Alva Edison Founda­
tion, will deliver Eastern 
Michigan University's 1986 
Spring Commencemeij.l Address 
at commencement ceremonies 
Sat_urday, April 19, at 9:45 a.m. 
in EMU's Bowen Field House. 
As approved by the EMU 
Board of Regents, Cook will 
receive an honorary Doctor of 
Science degree, Otheuprfag 
honorary degree recipients will 
be Dr. Arthur Jefferson, general 
superintendent of Detroit Public 
Schools, who will receive an 
honorary Doctor of Education 
degree and Dr. Cornelia B. 
Wilbur, professor emeritus in the 
Department of Psychiatry at the 
James Cook 
University of Kentucky, who will 
be awarded an honorary Doctor · 
of Science degree. 
The theme of the 1986 spring 
commencement is "A Salute to 
the College of Education." 
Cook has setved as president 
and chi�f operating officer of the 
Edison Foundation for approx­
imately 18 years. Prior to 
holding his current post, he 
served as executive director of 
the Edison Foundation for four 
years. Before joining the founda­
tion staff in 1963, Cook worked 
with the General Motors 
Research Laboratories and 
Corporate Public Relations Staff 
in Detroit for seven years. 
Dr. Arthur Jefferson earned 
his bachelor's, master's and doc- . 
Cornelia Wilbur 
toral degrees from Wayne State 
University. He has been general 
superintendent of Detroit Public 
Schools since 1975. He also has 
worked for the district as region 
superintendent of Region Three 
for four years, staff development 
administrator in the Teacher 
Education Department and Of­
fice of Adult Continuing Educa­
tion fm two years and ad­
ministrative assistant in the 
Office of the Executive Deputy 
Superintendent for one year. 
Dr. Cornelia Wilbur earned 
her bachelor's, master's and Doc­
tor of Medicine degrees from the 
University of Michigan. After 
completing her internship and 
Continued on page 4 
Arthur Jefferson 
Regents appoint new business dean 
'Stewart L. Tubbs 
Dr. Stewart L. Tubbs, 
associate dean and professor of 
management in Boise State 
University's College of Business, 
was appointed dean of the Col­
lege of Business by the EMU 
Board of Regents at its March 
meeting. 
Tubbs obtained his bachelor's 
and master's degrees from Bowl­
ing Green State University in 
1965 and 1966. He earned his 
doctoral degree in interpersonal/ 
organizational theory and 
behavior in 1969 from the 
University of Kansas and com­
pleted the six-week Institute for 
Educational Management at 
Harvard Business School in 1980. 
In his position at Boise State, 
Tubbs has been responsible for 
all daily operations of its College 
of Business which enrolls approx-
imately 4,000 undergraduate and 
graduate students. At Boise, he 
also has directed the Master in 
Business Administration program 
and was founder and director of 
the college's Center for Mange­
ment Development. 
In addition, Tubbs served as 
professor and chairman of the 
Management Department at 
Boise.State from 1983 to1984. He 
was head of the Management 
and Organizational Behavior 
faculty at General Motors 
Institute in Flint from 1980 to 
1983, served as area head of the 
Organizational Behavior faculty 
at GMI from 1977 to 1980 and 
served on that faculty as well, 
from 1969 to 1983. 
His appointment is effective 
July 1. 
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Goldenberg plans to increase visibility of grad school 
At Eastern graduate students 
only make up 25 percent of the 
total student population, but they 
have occupied 100 percentof Dr. 
Ronald E. Goldenberg's attention 
since he became dean of the 
Graduate School last January. 
According to Goldenberg, 
Eastern 's average graduate stu­
dent differs greatly from what 
most people have in mind when 
they think "graduate student." 
For the most part, EMU 's 
graduate students tend to be in 
their early thirties, established in 
their chosen professions and are 
looking for the skills, knowledge 
and training for career advance­
ment. Most importantly, 
graduate students here are largely 
part-time students. "This is quite 
different from the 24-year-old, 
just out of college, graduate stu­
dent whom a lot of people think 
of," Goldenberg said. 
Goldenberg thinks that 
Eastern 's graduate p·rogram has a 
lot to offer the students EMU at­
tracts. Since 97 percent of the 
graduate population are com­
muting students who may already 
have careers and families, 
Eastern offers graduate-level 
courses at night and on the 
weekend. The classes that the 
graduate students take are, for 
the most part, taught by ex­
perienced, full-time faculty 
members. In addition, most of 
the EMU graduate programs are 
based on applied experience 
rather than theory. 
"In other words, a student can 
come to Eastern and gain ad­
vanced, professional, technical 
knowledge that will apply directly 
to his her workplace, but many 
students come here because of 
the reputation of the programs 
and for personal enrichment," 
Goldenberg said. 
Another part of EMU 's attrac­
tion is that it is an accessible and 
traditional campus. "My ex­
perience at other universities 
shows that most students, 
whether graduate or 
undergraduate, like to study on 
campus. They prefer campus to a 
high school classroom, a depart­
ment store training room or com­
munity colleges. They like driving 
to a 'typical' Midwestern univer­
sity and taking classes here," he 
added. 
The graduate population here 
has grown in the past two years. 
Goldenberg asserts that the 
Graduate School is maintaining 
the number of students it wants 
to have, and instead of working 
to increase the student popula­
tion, it is striving to maintain the 
"correct" number of students for 
each of its programs. Currently, 
the school is managing enroll­
ment, by program, by trying to 
determine which programs need 
additional marketing to en­
courage students to pursue them. 
"We certainly are well aware of 
enrollment management techni­
ques and I think that one of the 
reasons we are so successful is 
because of our enrollment 
management program," he said. 
Another management techni­
que used by the Graduate School 
is the survey of the enrollment 
pool, the total number of active 
and inactive graduate st1,1dents 
enrolled here, which is often dif­
ficult to determine because most 
of the graduate population con­
sists of part-time students who 
drop in and out frequently. "We 
are working with those who are 
eligibile to register in graduate 
programs to get them to come 
back and stay enrolled," 
Goldenberg said. 
Although the fact that the 
numbers in the graduate school 
have grown in the past year is 
good news, Goldenberg said it 
would be difficult for the school 
to get much bigger without 
added staffing and building 
facilities that it currently does 
not have. "Managing the present 
size of the graduate program is 
key to ensuring the quality of the 
program, and within the numbers 
that we already have, ensuring 
that we have the correct numbers 
in certain areas is vital," he said. 
Above all, Goldenberg thinks 
that quality takes precedence 
over quantity. "If yo.u say 'larger 
is going to be better' I say fine, 
make it larger, as long as it is 
going to be better." 
Other ways Goldenberg pro­
poses to maintain the high quali­
ty of graduate students at EMU 
are to raise admission standards 
for certain programs and, in 
growth areas, put a "cap" on 
the number of students allowed 
in the program at one time. But, 
he is aware of the dangers of 
such practices. "There are always 
problems when you start putting 
caps, or limits, on the number of 
people allowed in a program 
because you may turn away some 
very good students," he said. He 
cites a study done by the United 
States Council of Graduate 
Schools which indicates that 
enrollment may go down for as 
long as 18 months after admis­
sion standards are raised. 
"Enrollment management is kind 
of like playing 'pick-up-sticks.' 
Changing one thing can cause the 
whole thing to tumble, so you 
must be very careful when you 
implement new policies so you 
don't upset the population of 
your program too' much," he 
said. 
Goldenberg does believe 
however, that improvements must 
be made continually to maintain 
the quality of the graduate pro­
gram. In 1981, the North Central 
Association Accreditation team 
made a list of recommendations 
for certain area·s of graduate 
education at EMU. The Graduate 
School immediately began to ad­
dress the concerns listed in the 
report and today, the school has 
a process to review faculty 
members, standardized grading 
practices, higher admissions stan­
dards and more specific graduate 
courses than it did five years 
ago. 
Despite all that is going on at 
the Graduate School, it remains 
one of the least visible organs of 
the University. Goldenberg is 
working to change that. The 
school is trying to reserve rooms 
in Goodison Hall and in the 
library specifically for graduate 
students to study and socialize 
in. A new grduate student 
organization also is being form­
ed. "1 'm hoping that these things 
will help to increase graduate stu­
dent visibility on campus and 
make the University recognize 
this special group of students," 
he said. 
Goldenberg also has an eye out 
for those students who work on 
campus, as well as take classes 
here. In the upcoming months, 
he will allempl to expand the 
roles of graduate assistants and 
provide fellowships for those 
students who qualify for them. 
He said that each fellowship will 
be funded by a specific business 
or industry, and will be a way to 
bring more of that type of in­
volvement to campus. Ideally, 
Goldenberg would like to see 
these fellowships become com­
petitive with the universitites that 
we compete with for graduate 
assistants, such as Western 
Michigan University and Central 
Michigan University. "We need 
to offer more to our 'GA 's,' and 
this is something that 1 'm work­
ing on now," he said. 
Goldenberg is willing to work 
�o hard for EMU graduate stu­
dents because he feels that they 
are vital to the University. "I 
think that they work hard for 
this University, and they deserve 
all of my time and attention," he 
said. 
-8) Kell} Row 
Faculty needed to teach orientation course 
Faculty are still needed to 
teach "Academics, Affiliation 
and Achievement" for the fall, 
1986 semester, according to 
Sandra Yee, interim coordinator 
in the lntructional Support 
Center. 
The course, which is part of 
the University's retention efforts, 
helps students develop academic 
skills, learn to use various 
resources on campus and become 
involved in campus activities. Of­
fered for first-time freshmen, the 
course "provides a good, solid· 
basis for students to ease their 
transition to college life," Yee 
said. 
"Academics, Affiliation and 
Achievement" is an experimental 
course that was first offered in 
the fall of 1983. Since then, it 
has expanded to 15 sections 
planned for next fall, according 
to Yee. The course is team­
taught, pairing a faculty and a 
staff member. 
"This offers an opportunity 
for freshmen to establish a per­
sonal relationship with a caring 
faculty member," Yee said. 
"Class sizes are limited to 20 
students to encourage good in­
teraction," she added. 
Faculty members teach as part 
of their regular course load, and 
their department is reimbursed 
for one-quarter release time. 
"Since this course is out of their 
field, there is a lot of help for 
faculty with resources and plann­
ing," Yee said. "In addition, 
there are instruction team­
meetings throughout the semester 
to discuss any problems and 
make the course run smoother." 
"Teaching this course is a lot 
of work, but it's also a lot of 
fun if yon fike to work closely 
with students," Yee said. In­
ta-ested faculty members should 
contact Sandia Vee, InstrUctional 
Support Center, 102 Ubraf}', or 
phone 7-1380. 
Ronald Goldenberg 
Research�------
Forecasting Life Expectancy and Active Life Expectancy 
The National Institute of Aging has announced a solicitation for 
research on methods and models for improving forecasting of life ex­
pectancy and active life expectance among the elderly. Areas of in­
terest include: 
• the development and evaluation of methods for forecasting life 
expectancy and comparison of mathematical models of general 
and cause-specific mortality and morbidity at advanced age; 
• the assessment of competing causes of mortality and morbidity; 
• research on the evolving concept of active life expectancy, in­
cluding factors associated with the maintenance of independent 
living. 
Application receipt date is Thursday, September 25. Contact Rick 
Howard at 7-3090 for more information. 
Families of Retarded Children 
The National I nstitutc of Health is requesting proposals for studies 
which elucidate how those fmailies that have mentally retarded 
children have coped. Knowledge from these studies may lead to new 
support services for these families. NIH is particularly interested in 
studies on family process and interaction and the ways that different 
family members interact with the mentally retarded member, including 
extended family members. This initiative also covers studies on the 
relationship between the family and the community, including service 
providers and neighbors. 
Receipt deadline is Tuesday, July 15. Contact Rick Howard at 
7-3090 for more information. 
Health Services Research Small Grants 
The Public H.ealth Services will support small-scale studies ($50,000) 
on important health issues. Research should focus on primary care 
health promotion and disease prevention, technology assessment, the 
role market forces in health care delivery and studies relevant to the 
unique operational and policy issues faced by state and local 
government. 
Typical types of projects include: 
• descriptive studies that characterize health care delivery problems, 
particulary those that explore new research strategies 
• exploratory studies that examine whether theories and techniques 
from other disciplines can be useful in health services research, 
and 
• methodology studies 
Contact Rick Howard at 7-3090 for more information. 
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Three department heads named 
The appointments of three 
academic departments heads were 
approved by the EMU Board of 
Regents at its March meeting. 
Dr. Everett N. Israel was named 
head of the Department of 
Industrial Technology; Dr. 
Elizabeth Jones Rhodes was ap­
pointed head of the Department 
of Human, Environmental and 
Consumer Resources and Dr. Jay 
Weinstein was named head of the 
Sociology Department. 
Everett N. Israel 
Israel, professor and chairper­
son of the Department of In­
dustrial Technology at lllinois 
State University, received his 
bachelor's degree in industrial 
arts education from the State 
University of Oswego in 1961 
and his master's degree in the 
same field from the University of 
Maryland in 1966. He obtained 
his doctorate in technology 
education from West Virginia 
University in 1972. 
Israel has served on the faculty 
at Illinois State since 1978. From 
1964 to I 978 he was professor 
and curriculum coordinator at 
Fitchburg State College and was 
a foundation fellow at West 
Virginia University from 1969 to 
1972. 
Israel, with Thomas R.  
Wright, i s  currently working on 
"Technical Research,"  a year­
book of the American Council 
on Industrial Arts Teacher 
Education which will be publish­
ed in 1987. He is the author of 
numerous articles which have ap­
peared in The Technology 
Teacher; Man, Society and 
Technology; and the Journal of 
l ndustrial Teacher Education. 
He was named in "Outstan­
ding Educators of America" in 
1975 and was presented the 
Laureate Citiation by Epsilon Pi 
Tau in 1974. 
His appointment is effective 
May 15 .  
Elizabeth Jones Rhodes 
Rhodes, chairperson· and 
associate professor in the Depart­
ment of Consumer and Family 
Studies at Georgia College, 
received her bachelor's degree in 
home economics education from 
Appalachian State University in 
1970, a master's degree in textiles 
and clothing from the University 
of Tennessee in 1972 and a doc­
toral degree in home economics 
from U-T in 1977. 
Since 1982, Rhodes has served 
as chairperson of the Department 
of Consumer and Family Studies 
At Georgia College. Before that, 
she served on the faculty there 
and was coordinator of the 
Fashion Marketing Program, a 
joint program between Georgia 
College's School of Business and 
the Department of Home 
Economics. 
At Tennessee, Rhodes was a 
graduate assistant in the Colleges 
of Home Economics and 
Business Administration and was 
instructor and ad.ministrative assistant to the dean of the Col­
leg of Home Economics from 
1972 to 1973. 
She is a member of the 
American Home Economics 
Association, Georgia Home 
Economics Association and the 
Association of College Professors 
of Textiles and Clothing, in · 
which she has served as a 
member of the national board. 
Her appointment was effective 
March 3 1 .  
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Adviser _____ _ 
Academic Advising Center 
229 Pierce Hall 
Hotline: 7-3344 
Late Withdrawal Policy 
The late withdrawal time 
period began Monday, March 22 
and will end Monday, April 2 1 .  
In order for the student to 
receive a "W" on bis/her 
transcript for an individual class, 
either of the following conditions 
must now be met: .. 
1 .  The student must be doing 
"C-" work or better at the 
time withdrawal is 
requested. 
2. Unexpected, emergency cir­
cumstances prevent the stu­
dent from completing a 
course. This must be 
documented and presented 
for approval to the 
Academic Advising Center. 
Students begin the late 
withdrawal process by picking up 
the appropriate form in 
Academic Advising, 229 Pierce 
Hall. 
!' Active" Listening Skills 
• Appreciate the emotion 
behind your advisees' words 
(voice intonation and body 
language). 
• Take notes (do not trust 
your memory where certain 
facts and data are 
important). 
Weinstein, professor in the 
School of Social Sciences at 
Georgia Institute of Technology, 
received his doctorate in 
sociology from the University of 
I llinois, his roaster's deg�ee ·i!} 
sociology from Washington 
University in St. Louis, Mo.,  and 
his bachelor's degree in liberal 
arts and sciences from the 
University of Illinois. Additional 
graduate studies were completed 
in sociology and anthropology at 
McGill University in Montreal, 
Canada and in research and 
development at Madras Universi­
ty in India. 
Weinstein's previous academic 
appointments include those as a 
Fulbright professor of sociology 
at Osmania University in 
Hyderabad, India; assistant pro­
fessor of sociology at the Univer­
sity of Iowa and North Central
,. College in Naperville, l l l . ;  and 
associate professor of Social 
Sciences at Georgia Tech. 
Among the honors and awards 
Weinstein has received are the 
American Institute of Indian 
Studies Senior Research 
Fellowship, and a Wiley Mat­
ching Gifts Program Grant to 
Studies in Comparative Interna­
tional Development. 
Weinstein has served as an 
editorial reviewer for such 
publications as Social Forces, 
Social Development Issues, 
Technology and Culture, Social 
Science Quarterly, the Journal of 
Asian Studies and the American 
Sociologist. In addition he is a 
reviewer for Allyn Bacon 
publishers and General Learning 
Press. 
His appointment is effective 
April 17 .  
Jay Weinstein 
Spring/Summer 
research awards 
g;anted 
Nine faculty members here 
were granted 1986 University 
Spring/Summer Research Awards 
by the EMU Board of Regents at 
its March meeting. 
The purpose of the awards is 
to support quality research and 
scholarship, with particular em­
phasis on initiating and develop­
ing new ressearch areas. 
The Research and Sabbatical 
Leave ComJTiittee r�ted. and ranked 1 2, •HlPJicati9nsJ�c�ived 
for 1986, �e!t;cting the following 
nine for receipt of $4,000 
awards: Dr. Jeffrey Dansky, Dr. 
Monroe P. Friedman, Dr. Martin 
Schichtman, Dr. Danita Brandt, 
Clifford M. Renk, Dr. Barnabas 
Racz, Donald J .  Houtakker, Dr. 
Ruth Ann Hansen and Barbara 
K. Scheffer. 
.3 
Openings ___ _ 
The Employment/Affirmative Action Offices announces the follow­
ing vacancies: 
CLERICAL/SECRET ARIAL 
(Minimum Biweekly Rate) 
CS--03 - $428.38 - Equipment Inventory Clerk - Accounting (Position 
funded for one year only; previous inventory experience 
desirable.) 
Final date for the acceptance of internal applications for the above 
position is Tuesday, April 8. 
ADMINISTRATIVE/PROFESSION AL/TECHNICAL 
(Biweekly Salary Range) 
AP--07 - $703 .32 - $1 ,022.54 - Staff and Union Relations Associate -
Staff and Union Relations - Deadline Date: Tuesday, April 8. 
AC-I I - $453.83 - $703.75 - Assistant Coach, Women's Basketball -
Intercollegiate Athletics - Deadline Date: Tuesday, April 8. 
Internal applicants for the above Clerical/Secretarial and Administrative/ 
Professional/Technical positions should submit a Promotional Openings 
Application form to the department in which the vacancy exists, unless other­
wise indicated. 
FACULTY 
Communication and Theater Arts - Assistant/ Associate Professor 
(Drama/Theater for the Young) - Fall Semester, 1986 - • 
Deadline Date: Tuesday, April 8. 
Assistant/Associate Professor (Telecommunications and Film) -
Fall Semester, 1986 
Deadline Date: Tuesday, April 8 .  
An Affirmative Action/Equal Opportunity 
· Employer and Educational Institution 
WEMU_89_·1 __ _ 
Highlights 
TUESDAY, APRIL I 12 : 10 p.m. Afternoon Jazz Scope - Today's Classic Corner features music by 
Cab Calloway. 
5: 15 p.m. Cafe du Jazz - Dinner-time music hosted by Andy Neilson. 8:30 p.m. Doc Savage - Radio adventure drama - Conclusion."  9 p.m. Sidran on Record - Music by Dizzy Gillespie i s  featured 
WEDNESDAY, APRIL 2 12 :  10 p.m. Afternoon Jazz Scope - Today's Classic Corner features music by Jimmy Smith. 8:30 p.m. Common Ground - The Gorbachev Era - Moderator Jim Berard and a panel qf experts examine Gorbachev's leadership. 1 1  p.m. Jazz in Profile - Artist to be announced. 
THURSDAY, APRIL 3 12 : 10 p.m. Afternoon Jazz Scope - Today's Classic Corner features music by Benny Golson. 
5: 10 p.m. Cafe du Jazz - Dinner time music hosted by Andy Neilson. 8:30 p.m. Fresh Air - Writer Richard Price discusses his urban working class background which inspired the setting of his novels. 
FRIDAY, APRIL 4 12: 10 p.m. Afternoon Jazz Scope · Today's Classic Corner features music by Otis Spann. 8:30 p.m. Horizons - "Alice Walker: If God Ever Listened."  The critically acclaimed black author discusses her poetry and fiction and reads passages from her Pulitzer Prize-winning novel, "The Color Pur­ple." 10 p.m. The All-Star Rhythm Revue - Music hosted by Stan and Evie. 
SATURDAY, APRIL 5 9 a.m. Big Band Spectacular - Host John Assenmacher will feature music 
6 p.m. 
9 p.m. 
by Pete Petersen and the Collection Jazz Orchestra. A Prairie Home Companion - Garrison Keillor brings you the 
latest news from Lake Wobegon. Third World Dance Party - Tom Simonian teatures a mix of reg­gae, calypso, highlifc, juju, soukous, and more. 
SUI\UA Y, APRIL 6 9 a.m. Sunday Best - Michael Jewett features music by Eddie Lang and 
12 p.m. 2 p.m. 7 p.m. 
9 p.m. 
Joe Venuti. The Flea Mar�ct - Folk music. A Prairie Home Companion - An encore presentation. When the Sun Goes Down - Featuring music by Tommy Johmon and Ishman Bracey. Ne\, Directions - Featuring Pianist Don Pullen. At 1 1  p.m. Alvin Curran's Maritime Rites - featuring Charle Coolidge. 
[D)(O) [NJ D ,.  [P>(O) [}( [E �� CO) (UJ � [D) 
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Regents review University 
Relations reorganization use of screening committees outlined Continued from page 1 procedures, process and affir­
mative action guidelines, all 
responses would be screened by 
an Employment/ Affirmative Ac­
tion representative (with the hir­
ing authority) for qualified inter­
nal candidates. 
designee. 
Eastern's Board of Regents 
received a reorganization prq_­
posal for the University Relations 
Division at its recent meeting. 
mation Services) and Publica­
tions; State, Federal and Com­
munity Relations; and Internal 
Audit. 
the specific positions listed 
above, does not eliminate their 
use in external searches or for 
The decision of the Special 
Selection Committee would be 
final upon the approval of the 
president. 
Submitted to the board by 
Vice President for University 
Relations and Secretary to the 
Board of Regents Roy Wilbanks, 
the proposal outlines organiza­
tional changes designed to 
enhance the division's operating 
efficiency and strengthen the in­
stitutional advancement of the 
University. 
First, the proposal offers to 
merge Alumni Relations and 
University Development, which 
currently report to the Office of 
the President, into the University 
Relations Division, creating six 
focus areas: Alumni Relations 
and University Development; In­
tercollegiate Athletics; WEMU­
FM; Public Information (Infor-
Secondly, to strengthen the in­
stitutional advancement operating 
units, increased staff support is 
recommended in the Office of 
the Vice President for University 
Relations, the Office of Alumni 
Relations and University 
Development and the Office of 
Public Information (Information 
Services) and University 
Publications. 
• certain internal postings. "Other 
job vacancies, particularly those 
which impact campus life greatly, 
may very well, warrant the use of 
a screening committee," he said. 
"What's important to note is, by 
'curtailing' the use of screening 
committees, we're saying not 
every position requires one to be 
filled, but certainly the oppor­
tunity to use one is available." 
When screening has occurred 
the E/ AA representative would 
certify a qualified pool of inter-
. nal applicants, (meaning ap­
plicants who meet the posted 
minimum qualifications and are 
representative of affirmative ac­
tion protected classes), and inter­
views of the candidates by the 
hiring authority would begin. If  
however-, a qualified pool is  not 
obtained, an external search 
would begin. 
Once an appropriate candidate 
is selected and the salary recom­
mendation is approved, the posi­
tion, if AP-10 or above, would 
be offered by the hiring authority 
to the candidate, confirming ac­
ceptance with an E/ AA represen­
tative. If AP-09 or below, the 
E/ AA representative would make 
the offer, confirming acceptance 
with the hiring authority. 
A total of six new positions 
are being proposed at a cost of 
$242,949 in General Fund sup­
port for salaries and fringe 
benefits. 
By the new procedure, the ini­
tial posting of a vacancy would 
occur as it does currently, with 
all AP-10 and above openings of 
all new positions subject to 
review and approval of the 
president. 
Providing a qualified pool is 
certified, the hiring authority 
would be required to conduct in­
terviews and propose a recom­
mended candidate within 10 days 
to the Director of Employment/ 
Affirmative Action Tamara 
Fackler who would support or 
reject the employment decision 
based on affirmative action goals 
within the division. 
Finally, as currently occurs, 
the candidate's promotion/ap­
pointment would be submitted by 
the president to the EMU Board 
of Regents for final action. 
commencement . Once the posting is reviewed 
Emergency 
by the Employment/ Affirmative 
Action Office for consistency and 
appropriateness of title, grade, 
classification, minimum qualifica­
tions, etc. ,  it would be posted in 
Focus EMU for current EMU 
employees who would exclusively 
have nine consecutive days (six I f  then, the hiring authority 
could not resolve the issues per­
taining to the rejected appoint­
ment recommendation with the 
divisional E/ AA coordinator, a 
hearing could be requested before 
the Special Selection Committee, 
which would consist of members 
of the Executive Council, in­
cluding the president or his 
Continued from page 1 
residency at University Hospital 
in Ann Arbor, she began her 
professional career at Pontiac 
State Hospital then worked on 
the faculty at the University of 
Nebraska College of Medicine 
while serving on that university's 
hospital staff. on Campus · 
·Ca11 1 -2-:s 
of which would be business days) 
to complete a Promotional Op­
portunities Response Form and 
return it to the Employment/ Af­
firmative Action Office no later 
than 5 p.m. on the ninth day to 
be eligible for the opening. 
Wilbur worked extensively as a 
psychiatrist, consultant and in­
structor at medical facilities 
throughout Omaha, Neb., and 
worked as a neuropsychiatrist for 
Veteran's Administration Once all responses have been received and the hiring authority 
has been briefed on selection facilities and Halloran General Hospital in New York. 
Events 
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Tuesday 1 
MEETING - The Auxiliary Enterprises Board of Directors will meet, Regents Room, 
McKenny Union, 10 a.m. 
MEETING - The Intermedia Group wiJI meet, Faculty Room, McKenny Union, 
noon. MEETING - The UAW Local 1975 Bargaining and Grievance Committee will meet 
today and every Tuesday of the month, Gallery I ,  McKenny Union, 12:30 p.m. 
BASEBALL - The team will play a double-header against the University of Detroit, 
EMU Baseball Stadium, 1 p.m. 
·WORKSHOP - Career Services will present Part Two of its cooperative education 
orientation seminar. All persons interested in Spring/Summer 1986 co-op placements 
must attend both parts of the workshop. To register, call 7-0400. Room 405, 
Goodison Hall, 4 p.m. 
MEETING - The National Association of Black Accountants will meet, Faculty 
Room, McKenny Union, 6 p.m. 
MEETING - AFSCME Local 1666 will meet, McKenny Union, 7 p.m. 
WORKSHOP - The Instructional Support Center, in cooperation with Ypsilanti 
Adult Education, will present a workshop on skimming and other speed reading tips, 
Room 3 1 1 ,  Library, 7:30 p.m. 
LECTURE - The Departments of Political Science and Interdisciplinary Technology 
will present Michigan Sen. Lana Pollock who will speak on current legislative issues, 
Room 201 ,  Pray-Harrold 8 p.m. 
Wednesday 2 
SEMINAR - The Office of Staff Training and Development will present a seminar 
on -"The Disposition of your Estate ," Room 201, King Hall, 9 a.m. 
MEETING - The UAW Local 1975 Executive Board will meet, Faculty Room, Pray­
Harrold, noon. 
MEETING - The College of Education Council will meet, Gallery I ,  McKenny 
Union, 2 p.m .. TENNIS - The women's tennis team will host Michigan State University, EMU 
Courts, 2 p.m. 
WORKSHOP - The Career Services Center will present a workshop on career 
planning, Room 425, Goodison Hall, 2 p.m. 
MEETING - The Benefit Review Task Force will meet today and next week, Huron 
Room, McKenny Union, 2: 1 5  p.m. 
WORKSHOP - The Instructional Support Center, in cooperation with Ypsilanti 
Adult Education, will present a workshop on test-taking strategies, Room 3 1 1 ,  
Library, 3 p.m. 
MOVIE - Campus Life's Silver Screen will present "To Live and Die in L.A. " Ad­
mission is $1, Strong Auditorium, 7 and 9:30, p.m. 
RECITAL - The Music Department will present Peck Suan's trumpet recital, Recital 
Hall, Alexander Music Building, 8 p.m. 
Thursday 3 
SEMINAR - Office of Staff Training and Development will present "Techniques of 
Supervision Using the One-Minute Manager, "  Faculty Room, McKenny Union, 8:30 
a.m. 
FILM - The Office of Staff Training and Development will present "Putting the 
One-Minute Manager To Work ,"  Faculty Room, McKenny Union, noon. 
WORKSHOP - The Career Services Center will host a workshop on career planning. 
Call 7-0400 to register, Room 425, Goodison, 2 p.m. 
MEETING - The University Council on Teacher Education will meet, Gallery I ,  
McKenny Union, 3:30 p.m. 
SEMINAR - The Office of Staff Training and Development will present a pre­
retirement seminar, Tower Room, McKenny Union, 6 p.m. 
MOVIE - Campus Life's Silver Screen will present "To Live and Die in L.A." Ad­
mission is $ 1 ,  Strong Auditorium, 7 and 9:30 p.m. 
RECITAL - The Music Department will present the MOE (Mu Phi) Recital, Pease 
Auditorium, 7:30 p.m. 
RECITAL - EMU's Music Department will present Mark Parsons' graduate voice 
recital, Recital Hall, Alexander Music Building, 8 p.m. 
Friday 4 
SEMINAR - The Office of Staff Training and Development will present a seminar 
on basic workshop design. Preregistration is required. Room 201 ,  King Hall, I p.m. 
REHEARSAL - A rehearsal for the 1986 Honors Convocation will take place. Pease 
Auditorium, 2 p.m. 
WORKSHOP - University Computing will present a "Question and Answer Session" 
for faculty members. For more information, call Laurie Brown or Bethann Welch at 
7-3 14 1 ,  Room 215 ,  Pray-Harrold, 3 p.m. 
TENNIS - The men's tennis team host the University of Detroit at home. EMU 
Courts, 3 p.m. 
MOVIE - Campus Life's Silver Screen Screen will present "To Live and Die in 
L.A." Strong Auditorium, 7, 9:30 p.m. and midnight 
Saturday 5 
SEMINAR - The Communication and Theater Arts Department will present a net­
working seminar on communication skills, Tower Room, McKenny Union, 8 a.m. 
TENNIS - The men's team will host Hillsdale College, EMU Courts, 1 p.m. 
RECITAL - The Music Department will present Tian Tee Lee's senior harpsichord 
and trumpet recital, Recital Hall, Alexander Music Building, 4 p.m. 
MOVIE - Campus Life's Silver Screen will present "To Live and Die in L.A." Ad­
mission is $ 1 ,  Strong Auditorium, 7, 9:30 p.m. and midnight 
RECITAL - The Music Department will present Chad Robson's senior percussion 
recital, Recital Hall, Alexander Music Building, 8 p.m. 
CONCERT - The EMU Madrigal Singers will present their "Bon Voyage" concert, 
Pease Auditorium, 8 p.m. 
Sunday 6 
CONVOCATION - Eastern Michigan's 1986 Honors Convocation will be held, Pease 
Auditorium, 3 p.m. 
SEMINAR - The Mortar Board will host a Seminar Honorarium, Recital Hall, 
Alexander Music Building, 4:30 p.m. 
RECITAL - EMU's Music Department will present Michael Ruszczynski's senior 
organ recital, Pease Auditorium, 7 p.m. 
MOVIE - Campus Life's Silver Screen will present "To Live and Die in L.A." 
Strong Auditorium, 7 and 9:30 p.m. 
Monday 7 
MEETING - There will be an open meeting with Provost Ronald Collins, Alumni 
Room, McKenny Union, noon. 
MEETING - Alcoholics Anonymous will meet, Huron Room, McKenny Union, 
noon. 
MEETING - The Enrollment Conversion Committee will meet, Regents Room, 
McKenny Union, 3:30 p.m. 
RECITAL - The Music Department will present Robert Kroll's ·graduate clarinet 
recital, Recital Hall, Alexander Music Building, 8 p.m. 
